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2010 K-12 Teacher Salary and Estimated Pension Data added to
Searchable Database along with Search Counter

COLUMBUS - The Buckeye Institute for Public Policy Solutions today released
on its website the 2010 K-12 salary and estimated pension data for all Ohio
public school teachers. Unlike the data collected for previous years, the 2010
data includes salary and pension information for many superintendents,
principals, and other administrative staff members. The pension data includes
each teacher’s salary based on a 2,080-hour year (40 hour work-week, 52 week
year) so users can properly evaluate teacher pay, as most teachers are
contractually limited to working 1,350 hours per year.

In 2010, approximately 1,800 school employees earned over $100,000 per year.
Due to increasing staffing costs, Ohio’s 613 public school districts are expected
to face a $7.6 billion funding deficit by 2015, with personnel expenses consuming
96 percent of tax revenues.

In the last election, citizens used the Teacher Salary Database to hold their
school districts accountable for spending choices, citing that average teacher
salaries had grown at rates that, in many cases, far outpaced inflation.

In addition to the new data, the website now contains a search counter which
records the number of searches performed in the eight database tools (State
Salary, Federal Salary, Higher Ed Salary, Teacher Salary, Local Salary, School
Data, County Data, and State Lobbyists). Since the website’s launch on April 30,
2010, visitors from 473 Ohio cities, the 49 other states, and 119 foreign countries
have spent over 20,000 hours conducting almost 1.5 million data searches.

Buckeye Institute President Matt A. Mayer stated: “With so many school districts
under financial duress, it is now even more important than ever that taxpayers
know how school districts are spending their money. Instead of cutting staff
positions, sports, bussing, and other programs, most school districts could
balance their budgets without raising taxes through cutting staff compensation
packages by a small percentage.”

The Teacher Salary data tool is available at www.buckeyeinstitute.org.
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