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Statement of Facts 

 
Anthony Groves is a former member of OAPSE. Mr. Groves joined OAPSE by signing a dues 

check-off card and placing the date of his signature thereon—January 23, 2024.  He subsequently 

attempted to opt-out of OAPSE on June 3, 2024. When OAPSE denied his request, he met with 

both his local president and OASPE’s district representative, Nathan Griffin, to learn how to opt 

out successfully. Mr. Griffin told Mr. Groves that he could only stop his dues deductions and leave 

the union by opting out in accordance with his dues check-off authorization. Mr. Groves’s dues 

check-off authorization states that he may opt-out by giving “the OAPSE State Treasurer written 

notice of revocation signed by [him] during the ten day period before the end of the initial one-

year term or any renewal year thereafter.” For Mr. Groves, who joined OASPE on January 23, 

2024, his window is January 13 through January 22.  

 

However, in February 2025 Mr. Griffin informed Mr. Groves that he would send Mr. Groves a 

copy of the dues check-off authorization with the date written on it. Despite the fact that Mr. 

Groves signed the dues check-off authorization on January 23, 2024, the card Mr. Groves received 

had a new date on it. Someone other than Mr. Groves had written “New 1/31/24” along the top. 

(A copy of the dues check-off card is attached). This led Mr. Groves to believe that the anniversary 

date is January 31, 2024, making the window January 21 through January 30. 

 

On January 21, 2026, Mr. Groves resigned from OAPSE when he sent a resignation letter to the 

union treasurer, consistent with OAPSE’s requirements. (Copies of Mr. Groves’s letter and his 

certified mail receipt are attached). OAPSE received the letter on January 27, 2026. On February 

9, 2026, Mr. Groves received a letter from OAPSE stating that while he is no longer a member of 

the union, he is still required to pay his union dues because his “request to have dues deduction 

authorization cancelled does not satisfy the requirements set forth on the membership application 

[he] signed.” (A copy of OAPSE’s response is attached).  

 

After receiving OAPSE’s denial letter, Mr. Groves contacted his OAPSE Field Representative, 

Tony Giuliano, seeking clarification as to why his opt-out was denied. Mr. Giuliano told Mr. 

Groves that his request was untimely—January 23 was the proper anniversary date, and the 

window was from January 13 to January 23. Whether the operative date is January 23 or January 

31, Mr. Groves abided by OAPSE’s opt-out window, opting out on January 21, squarely within the 

ten-day window for both dates. Still, OAPSE instructed Mr. Groves’s employer, Triad Local 

Schools, to continue deducting dues from his pay.  

 

OAPSE’s attempt to unilaterally change the terms of its contract with Mr. Groves and failure to 

honor the opt-out window is an unfair labor practice under R.C. 4117.11(B)(1) because it restrained 

Mr. Groves from exercising his right under R.C. 4117.03(A)(1) to “refrain from . . . assisting 

[financially] . . . any employee organization. . . .” 
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OAPSE’s conduct is also an unfair labor practice under R.C. 4117.11(B)(2) because it caused or 

attempted to cause Mr. Groves’s employer to continue deducting membership dues from Mr. 

Groves’s paycheck after he timely demanded the cessation of those deductions, which thereby 

violated Mr. Groves’s rights under R.C. 4117.03(A)(1).  

 

As of April 16, 2026, OAPSE continues to deduct dues from Mr. Groves. 












